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The Employment Contract Between
Foreign English Teacher and
Nuan-Nuan Elementary School, Keelung City,
Republic of China
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This Employment Contract is entered into on Aug. _1st, by and between

the Keelung Nuan-Nuan Elementary School of the Republic of China (the "R.O.C.")
located at No.121 Nuan-Nuan Street, Nuan-Nuan District, Keelung City 205,

Taiwan (R.O.C.). (hereinafter referred to as "Party A'), and Mr. ,
citizen of , residing at (hereinafter referred to as '""Party B").
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Both Parties hereto agree to enter into this Employment Contract, subject to the terms and
conditions set out herein as follows:
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Article 1: Employment
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Party A hereby agrees to employ, in accordance with the provisions set out in this
Contract, Party B to teach English, to perform research, to provide consulting services,

and to participate in related English activities of Party A.
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Party B hereby agrees to accept the employment offered by Party A, and to provide
relevant services and assume Party B’s responsibilities as set forth in this Contract and
in pursuance of the reasonable instructions to be given by Party A.
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Article 2: Term of Probation and Term of Employment
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The term of probation for Party B shall be three (3) months beginning from the
Starting Salary Date of Party B’s employment by Party A. During the term of
probation, if Party A considers that Party B is incompetent to perform the tasks
assigned to Party B by Party A, Party A may forthwith terminate this Contract at any
time. If Party B’s contract is renewed by Party A, this Article does not apply. (If
Party B transfers to a new school, Party B is a “new employee” and a term of
probation does apply.)
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The Starting Salary Date of Party B’s employment is defined as when Party B has
reported in person to Party A’s Human Resources official; this is also the
Commencement Date of Party B’s Monthly Salary. The term of employment for
Party B shall commence from August 1st, 2020 (hereinafter the "Commencement
Date") to July 31st, 2021 (hereinafter the "End Date").
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Article 3: Party B's Duties and Obligations
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3.2

3.3
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During the term of this Contract, Party B shall adhere to and abide by all the
applicable laws and regulations of the R.O.C., and all the applicable rules and
regulations of Party A and the local County (City) Government whose jurisdiction
Party A is in (hereinafter the "Local Government"), as well as all rules and
regulations as may be prescribed and promulgated at any time or from time to time
by them.
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Party B agrees to serve as a teacher for Party A, and shall perform the prescribed
work required in Appendix A of this Contract, including relevant teaching activities.
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Party B shall work five (5) days a week, and eight (8) hours per day from 8 a.m. to 4
p.m.. Unless otherwise expressly specified by Party A, Party B shall stay on Party A's
campus during the working hours.
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The number of classes for Party B to perform for Party B’s teaching shall, at the
maximum, be twenty-two (22) classes per week (forty (40) minutes per class),
including conducting joint teaching with local teachers, lesson preparation, student
coaching, morning assembly mini lessons, and important school events. In addition
to the above classes, Party A may, depending on actual requirements, assign Party B
to do necessary teaching and administrative work. In addition, with the written
consent of Party A, Party B may teach without a local teacher's company/assistance.
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Party B must attend special school events if required by Party A. Compensatory
leave for additional hours worked beyond the normal work schedule shall be granted
as the school requirements permit.
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3.7

Party B is obliged to teach summer/winter courses (3~5 days) in the morning in
accordance with the work schedule determined by Party A.

c 2R AFEART BFRTFE, AR BRHNY §REE S KT
TR H W R e B DT AR o

Party B agrees to participate in the educational events hosted by Keelung City
government, such as Keelung City English Summer/Winter Camp and teacher’s
workshops. Party B also agrees to help develop English curriculums featuring
Keelung City with other foreign teachers employed by the city government.
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Party B agrees to do Party B’s best in providing the services as required in this
Contract during the scheduled work hours, and to work, when necessary, during
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extended work hours and/or on any holiday depending upon the actual requirements
of Party A. Party B's rights and obligations for the above work should be based on
the relevant regulations that local teachers are subject to. If Party B is required to
work on a holiday, he/she is eligible to earn compensatory leave as the school
requirements permit.
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Party B agrees that the Local Government and/or Party A may make video records
and take photographs while Party B is teaching or taking part in any of the school’s
activities, and that the Local Government and/or Party A shall have the right to make
public use of such photographs and videotapes so taken and made; provided,
however, that the Local Government and/or Party A shall inform Party B in advance
of such requirements prior to conducting such activities.
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Party B shall provide relevant documents for applying for the employment permit
(work permit), and have a health examination (see the health examination form in the
Appendix E of this Contract) at a public or private hospital which is acceptable to the
health authority, and apply to the designated authority for a valid national criminal
record check from Party B’s country immediately upon receiving a letter of
admission (Exceptions: If Party B has been teaching in another country and is unable
to attain a criminal record from Party B’s country, Party B can apply for the record
locally. If Party B has been teaching in Taiwan, Party B can apply for a “Police
Criminal Record Certificate” from the local police bureau in any county/city.). Party
B shall bear the relevant physical examination, criminal record check and visa costs.
Party B needs to ensure Party B to be physically and mentally healthy and have good
health as qualified by relevant health examination(s). Party B shall also ensure that
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Party B has never been convicted of a criminal offense by any court. If Party B is
found to have provided false information or documents required, Party A may
terminate the Contract in accordance with Article 12 and 13. Before employment,
Party B has to submit the preceding qualified health examination certificate(s) and
valid criminal record check to be reviewed by the Taipei Economic and Cultural
Office which is nearest Party B’s residence; and after the review, Party B needs to
submit the documents to Party A. Party B’s employment permit (work permit) will
be invalid if the national criminal record check are not provided from Party B before
the employment.
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Flight Ticket

Party B is responsible for the purchase of the air ticket to Party B’s home country and

the ticket returning from Party B’s home country back to Taiwan. The ticket is
limited to economy-class ticket to/from the nearest airport from Party B’s residence
in Party B’s country (nationality as shown in the passport). After Party B has
returned to Taiwan, Party A shall reimburse Party B the airfare for the economy-class
tickets from and back to Taiwan as indicated on Party B’s ticket stubs and the
air-ticket purchase receipts and/or certificates. Party B should submit the stub or
boarding pass, the purchase receipt and/or certificate, and the passport page with
entry stamp to Party A for the reimbursement (within a month after Party B’s arrival
arrival in Taiwan).
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* The airfare shall be reimbursed based on the actual itinerary traveled and the
reimbursement shall not exceed NT$ 40,000 for either the inbound or the outbound
flight. The calculation of the reimbursement is based on the spot exchange rate as
announced by Bank of Taiwan for selling Party B’s targeted currency on the day the
ticket was purchased. The purchase ticket or proof of purchase shall bear such a date.
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Article 4: Salary and Other Benefits
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Salary: Party B shall obtain the employment permit (work permit) before performing
duties at the School and being paid the salary. Party A shall pay Party B the
following remunerations based on the scope of duties of, and the services rendered
by, Party B:
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Monthly Salary:

Party A shall provide Party B with a monthly salary of NT$ [62,720 (if Party B
has a bachelor’s degree) / 69,965 (if Party B has a master’s degree) 73,025 (if
Party B has a doctoral degree.)] (Party B’s salary rate is based on Party B’s
highest education level and amount of teaching experience, and calculated in
accordance with Appendix B. The amount of Party B’s teaching experience only
includes the year(s) Party B has taught at a public government school within or
outside of the R.O.C. or a registered private high or primary school in the R.O.C.
Less than one year or a practicum period will not be considered. If Appendix B is
revised by the Ministry of Education, the revised version shall govern.)
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Overtime Pay for Teaching Work:

Party B shall have the obligation to support the teaching requirements of Party A.
In case the total number classes Party B teaches exceeds the basic teaching time
hereinabove specified, Party A shall pay to Party B the overtime pay for the
portion of teaching time in excess of the basic teaching hours (If Party A is an
elementary school, at an overtime pay rate of [NT$320 per 40-minute class] ). If
Party B teaches the after-school classes (after 4 p.m.), the pay rate will be
NT$400 per 40-minute class.
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Evaluation and Performance Incentives:

Party A shall make a written evaluation of the performance of Party B at least once
every two (2) months, and complete all evaluations by the end of the term of
employment. Party A shall pay performance incentives to Party B on the basis of the
evaluation rules as follows. If Party B is to be paid performance incentives, Party A
shall pay them with the salary of the last month to Party B with the completion of the
Contract. However, if the term of employment is less than eleven (11) months, the
performance incentives for each of the following items should be calculated in
proportion to the exact number of months that Party B is employed out of twelve (12)
months.

4.2.1

4.2.2

4.2.3
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A one-month-salary performance incentive will be payable to Party B with a
grade A performance rating (equal to a score of 80 points or above), and if Party
B is never absent, and personal leave and sick leave combined are no more than
fourteen (14) days.
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A half-month-salary performance incentive will be payable to Party B with a
grade B performance rating (equal to a score of 70 points or above, but less than
80 points), or if Party B is never absent, and Party B’s personal leave and sick
leave combined are more than fourteen (14) days but no more than twenty-eight
(28) days.
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No performance incentive will be payable to Party B with a grade C performance
rating (less than 70 points), or for being absent, or Party B’s personal leave and
sick leave combined are more than twenty-eight (28) days. In addition, Party A
may terminate this Contract with Party B.
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Transportation:

Party A shall provide Party B, and Party B’s spouse or one (1) lineal blood relative if
coming with Party B to Taiwan within three (3) months after Party B’s arrival, each
with a one-way, economy class flight ticket to Taiwan from the nearest airport from
Party B’s residence in Party B’s country, and a one-way, return, economy-class
airfare ticket; and shall arrange for pick-up service at the Taiwan airport upon their
arrival in Taiwan to the school. (If no pick-up service is provided, Party A shall pay
the transportation from the airport in Taiwan.) The reimbursement of transportation
expenses follows the Regulations for Applying for a Domestic Trip Allowance. The
one-way airfare shall be reimbursed based on the actual itinerary traveled and shall
not exceed NT$ 40,000. However, if Party B’s spouse or one (1) lineal blood relative
comes to Taiwan from other countries, the reimbursed airfare should not be more than
that to/from Taiwan from/to the nearest airport in their residence in Party B’s country.
If Party B and Party B’s spouse or one (1) lineal blood relative do not have a
residence in Party B’s country (nationality as shown in the passport), Party B must
provide relevant proof or statement to be scrutinized by party A in order to fulfill the
criteria of airfare allowance for returning home country or visiting family members.
The airfare reimbursed by Party A should not be more than that to/from Taiwan
from/to the nearest airport in the capital of Party B’s country (nationality as shown in
the passport). If Party B’s spouse and lineal blood relative(s) have come with Party B
to Taiwan, Party A will reimburse only one of their tickets to/from Taiwan. Party B
shall provide Party A with documentary proof of the relationship between Party B and
Party B’s spouse/relative by blood. Also, in the case that the Contract is terminated in
accordance with Article 12, Section 13.1 or Party B terminates the Contract within the
first six (6) months of service, Party B shall bear the cost of the return ticket and
relevant expenses for Party B, Party B’s spouse and other lineal blood relative(s) to
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Party B’s country. Moreover, Party B and Party B’s spouse and/or lineal blood
relative(s) should bear any overweight luggage fee(s).

* If the Contract is less than six (6) months, and Party B has completed the duties and
responsibilities as stated in the contract, Party A should provide Party B’s return ticket.

However, if the Contract terminates before its expiration date, and Party B has not
fulfilled terms of the contract, Party A shall not provide a return ticket to Party B.
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Rent allowance:

Should Party A not be able to provide Party B with dormitory accommodation, Party
A shall provide Party B with a rent allowance in the amount of NT $5,000 for a single
teacher, or NT $10,000 for a teacher with a spouse/lineal relative(s) by blood per
month. The spouse/lineal relative(s) by blood must live with Party B for longer than
six (6) months consecutively. The allowance is calculated by month, and periods less
than a month are not considered. If Party B's spouse/lineal relative(s) by blood do not
live with Party B in Taiwan, Party B is deemed single. Party B shall provide Party A
with documentary proof of the relationship between Party B and Party B’s
spouse/relative(s) by blood. However, during the period of orientation/pre-work
training, the accommodation arrangement or rent allowance will be provided only for
Party B. If Party B does not accept the dormitory accommodation provided by Party
A, Party B may rent a house only with the prior confirmation and approval of Party A
and the Local Government. If Party B's spouse/lineal relative(s) by blood is also in
the program, and they live together, there is no additional rental allowance; the
combined household maximum is NT$10, 000.
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Insurance:

Party B is required to enroll in the National Health Insurance Policy and the Labor
Insurance Program and is obligated to pay, in accordance with the law, at Party B’s
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own expense, a portion of the insurance premium in an amount equal to 30% of the
total premium charged to Party B under the National Health Insurance Policy, and an
amount equal to 20% of the total premium charged to Party B under the Labor
Insurance Program, respectively. Labor and health insurance rates should be charged
according to Party B’s salary, and according to the current provisions of labor
premiums and national health insurance rates.
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Payment Date:

Payment date of salary and rent allowance shall be the [fifth (5)] day of each
calendar month (hereinafter referred to as the "Payment Day"). The salary and rent
allowance receivable by Party B for each month will be remitted to Party B's account
number as opened by Party B with a financial institution in Taiwan on the Payment

Date of the following month. Party A shall deliver to Party B the statement of

payments prior to the Payment Day, while Party B shall, one day before the Payment
Day, confirm the statement of payments. As to the portion of salary to be withheld in
respect to excessive days of leave taken by Party B in the current month, if any, it will
be withheld from the salary payable to Party B for the following month. [NOTE:
When the two parties agree to sign the contract, the Payment Date should be specified
so that it 1s clearly defined.]
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Labor pension:
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Party A shall on a monthly basis contribute labor pension to individual accounts of
labor pension at the Bureau for Party B if one of the following applies to Party B:

*According to the Labor Standards Act, Article 7, this Act applies to the persons

below who are applicable under the Labor Standards Act, but does not include

those whose pensions are appropriated in accordance with the Private School Act:

1. Workers holding ROC citizenship;

2. Foreigners, people of China, Hong Kong or Macao residents who married ROC
nationals having a registered household in the Republic of China, and who have
residency status and are permitted to work in the Taiwan area;

3. Foreigners, people of China, Hong Kong or Macao residents in the preceding
subparagraph who have divorced their spouses or whose spouses have passed
away, and are permitted in accordance with relevant laws and regulations to

continue to reside and work in Taiwan area.
If the Act for the Recruitment and Employment of Foreign Professionals, Article
11 applies to Party B, who is hired to engage in professional work and has been
approved for permanent residence, Party A shall on a monthly basis contribute no less
than 6% of Party B’s monthly salary to his/her individual pension account at the
Bureau for Party B after the enforcement of this Act on February 8th, 2018.
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Article 5: Leave, Regular Holidays, and Application for Additional Leave
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5.1 Party B shall be entitled to a 10-day annual leave with pay, which should be taken
within the winter and summer vacations in principle, in addition to national holidays
and regular holidays. If Party B should renew a one-year contract, Party A shall give
one more day of annual leave to Party B, for each year renewed, up to a maximum
of five days. Party A shall have the right to demand that Party B teach, write lesson
plans, participate in student English club activities or teachers' workshops and so on,
which are equal to fifteen (15) classes at least, each week, during the winter and
summer vacations.

* If the term of employment is less than eleven (11) months, the annual leave should
be calculated in proportion to the exact number of months that Party B is employed
out of twelve (12) months.
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Party B shall be entitled, within an academic year, to take personal leave for an
aggregate period of no more than five (5) days; both personal leave and sick leave
for an aggregate period of no more than fourteen (14) days; and shall be subject to a
salary reduction on a daily basis for each day beyond the fifth day of allowable
personal leave, or the fourteenth day of allowable personal sick and sick leave. If
Party B has any class(es) when Party B takes a personal leave or a sick leave or
annual leave, then Party B needs to negotiate with local teacher(s) to transfer the
class(es), or complement the class(es), or pay the tuition fee(s) for the class(es) to
Party A. The amount of the tuition fee is the same as the overtime pay in Item 4.1.2.

* In principle, annual leave should only be taken during winter and/or summer
vacation. If Party B has to take annual leave during the semester for extenuating
personal or special reasons, the annual leave must be first approved by the Local
Government.
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With regard to wedding leaves, prenatal leaves, maternity care leaves, maternity
leaves, miscarriage leaves, funeral leaves, official leaves, menstruation leave, family
care leave and those are not stipulated in this Contract to be taken by Party B, the
relevant rules and regulations adopted by the Regulations of Leave-Taking of
Workers shall govern (see Appendix F).

FI PR R ANEBEPFrREEAKT T3 itz > 72 FES -

Should Party A require Party B to return to the school during the school’s winter or
summer vacation to provide assistance in performing teaching and administrative
work, Party B shall not reject, but comply therewith.

wIE R T IEBERD T EEZ 0T —%%d-;;;\g& 3@*;;;;9—%;«3_,}5)‘_{ AT ]
b”ﬁ'*’%%‘%%/\FP'F"”’T‘T’“"'EIE* B 2 o

Any application for leave or vacation in the above provisions shall be
approved/disapproved by Party A. Party B shall comply with Party A's procedures

12
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and apply for leave or vacation in advance. Any application for additional leave or
vacation not provided in the above provisions shall also be subject to
approval/disapproval of Party A.

¥R pRKRTE
Article 6: Taxation

61’]}6 AN AT MBI ok T 0 B T Y ART B
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Party B shall file Party B’s own income tax return with the competent tax authority and
shall make tax payment in accordance with the laws if income tax shall be liable from
Party B’s income derived from Party B’s performance of this Contract; the income tax
on Party B’s salary shall be withheld by Party A in accordance with the relevant laws
and regulations of the Republic of China.

62720 — Ffed R Bo B YRR R AAZLE 183 2 F - 11 18% 4 S

Party B will be taxed at a rate of 18% if the total number of days Party B is physically in
Taiwan is less than 183 days within a tax year.

L
Article 7: Part-time Work
FARGT 2R T 22 PR B RT FRPBHEL o ARG FARH NG
EE Ao EF MR k1227 2 0 TRIL
Unless obtaining Party A's prior written consent and permission from the Local

Government, Party B shall not engage in any part-time job, with or without pay.
Otherwise, Party B shall be deemed to have breached this Contract and Article 12.1 shall

apply.
FAECFEMARE
Article 8: Intellectual Property

e R BB F B E IR R Al EE B FiE HFEMAR
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Party B agrees that, if during the term of employment with Party A, Party B accomplishes
or conceives any creation, works, or intellectual property in any other forms as a result of
Party B’s job duties, the proprietary rights to such intellectual property shall be vested in
Party A without any additional compensation to Party B. Party B shall notify Party A
upon accomplishment of the creation, works, or intellectual property, and shall take all

13
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actions and execute such documents as may be necessary and reasonably required, so as
for Party A to obtain complete, proprietary, and legal title to such intellectual property.

F4E RRAS
Article 9: Confidentiality

a%flﬁﬁﬁﬁ%f,éﬁﬁn V2R P YR FR R AET 2 EW
Taki  2EHEITRF A RZHAERABAZJIZAREY o

Any and all the confidential information of Party A which comes to the knowledge of or
is in the possession of Party B as a result of the performance of Party B’s duties under
this Contract shall be kept confidential, and shall not be disclosed to any third party, nor
shall Party B make use thereof for Party B’s own benefit, or for any other person's benefit,
without Party A's prior written consent.

LiEEET 2 A
Article 10: Return of Property of Party A

R G %f%%ﬁ*%&ﬂﬁwﬂw F kS Fak
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Party B shall immediately, upon the termination of this Contract, deliver to Party A any
and all documents which may have been prepared or made by Party B or have come into
Party B’s possession in the course of Party B’s employment with Party A, and shall return
any properties owned by Party A. Party B agrees that the title and intellectual property
rights thereto shall be vested in Party A.

* If Party B is newly employed by Party A, Party A shall provide Party B a NT$9,000
allowance for the purchase of non-expendable accommodation essentials. Party A shall
help Party B to purchase these and shall reimburse Party B for these items based on the
actual expense. The purchases covered with the allowance are the property of Party A and
shall be returned to Party A upon the termination of this Contract. (If Party B transfers to
a new school, Party B is a “new employee”.)

.L__f,%: ;‘P-J; ,'ﬁ‘%"‘%
Article 11: Force Majeure and Other Indemnifications
LI A2 garfid was £ 0 Gdpa®d 253 27
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Events of Force Majeure as referred herein shall mean any incidents, conditions or
circumstances not attributable to both Parties, beyond the control of either Party, or
unforeseeable and unavoidable by either Party notwithstanding the exercise of due
diligence by either Party or the Parties, and either Party is prevented from carrying
out any of its obligations under this Contract as a result thereof.

112 2363 Fhud Fd 2 - 3 0 r TG RA) H (72 R0 008 K7 7 fud o
B A IR G AR R R

The Party claiming to be affected by the event of Force Majeure shall use its best
efforts in good faith to mitigate the adverse effects resulting from the event of Force
Majeure and to perform its obligations under this Contract to the extent possible and
in conformity with the provisions of this Contract.

113 F12 74t £ K- 2 g2 BupFAN 2292 50 A BANRED Y
%’@* ViR R EaR A R R T E B R
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Where either Party hereto is incapable, or has delayed or has failed, to perform in
time its obligations under this Contract due to any cause of Force Majeure, it shall
be permitted to perform its relevant obligations promptly after the termination of the
event of Force Majeure, without being subject to any default liabilities; or the
affected Party hereto may be exempted from performance of such obligations should
it no longer be possible to fulfill in nature.

114 274 g2 a8 d s A7 afhoLs B2 2 adhy o

The Parties hereto shall continue to perform their respective obligations under this
Contract if such obligations could be performed on a continuous basis after the
occurrence or the ending of the cause of Force Majeure.

FLloEEY
Article 12: Default of the Contract

121 ¢ 25 THFA 2 - F oG T 2 FL TR ARG BipEe (20F
FV ) ME AN EFERFEFL T
Any of the following circumstances shall constitute a default of this Contract by

Party B, and Party A may forthwith terminate this Contract immediately and Party
B‘s employment permit (work permit) and visa will be invalid hereafter:

15
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Where Party B withdraws from Party B’s duties or engages in any part-time

job during the term of this Contract without the prior consent of Party A; or
is found to have acted contrary to the Employment Services Act.

1212 ¢ 2 5@ F P FARZLFE(E 7 P RAZBC S B g2 5
T RAFNARA N H B AP E A ) o
Where Party B has violated the laws of the R.O.C. (Party A shall not be

obligated to assist Party B in handling litigation procedure(s) or any other
relevant matter resulting from Party B’s unlawful act(s)).

12.1.3 b’%”ﬁ:}ﬁ”&:‘g;a\@z];igj_i\;a—ai;;gig;;ﬁo

Where the conduct of Party B has jeopardized the reputation of the R.O.C.
Government or Party A.

1214 2 2R R MRS FIR 32 LE X DA A RREERT 614 -

Where Party B refuses to take a physical examination, or has failed the
physical examination because Party B is infected with a statutory major
contagious disease.

1215 2 2 ESiE4ph Y PR 82 > 72 R T4 o

Where Party B refuses to provide documents relevant to the Contract, or
provides false information or documents required therefore.

1216 2 » Zee @ FHM3 IS FPFREC K (F 2345 )-

Where Party B is absent without cause for a period of three (3) consecutive
days, or has had an accumulated record of being absent without cause for
six (6) days (per month).

1217 2 33 F S A 475 LTRSS RS 2 B R L n(ed s
LA O 4 5 WEEIH L

Where Party B has acted contrary to any of the provisions set out in
Appendix A hereto, and has received three (3) written warnings given by an
ad hoc team (See Appendix C for group composition) formed by the Local
Government.

1222 2 ey mtErE g2 FE 0 BA AT 3 F 0 1 B2 FF2 N el
£ o
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In the event of any default by Party B as set forth in the preceding Section 12.1,
Party B shall be liable for the payment of a punitive penalty to Party A in an
amount equal to one-month’s salary.

YLz Hu bRy
Article 13: Termination
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Party A may immediately terminate this Contract in any of the following events:

13.1.1 H%lé:ﬁﬁfmr”aﬁé‘f}ia }g\;-{bﬁh l?;%b[ﬁa’iﬁéki:?{%‘f zf—‘k,ﬂ
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Where Party B becomes seriously ill or is infected with any statutory
contagious disease during the term of his/her employment so as to become
incapable to continue his/her teaching work, and his/her illness cannot be
cured within one (1) month.

1312 G¥ > sefplesz &% wer > PBFIH B FlE 44 1 ivig 4 % o

Where Party B has lost Party B’s working capability on account of any other
reason, as evaluated and confirmed by an ad hoc team appointed by the
Local Government.

1313 S50 2 fefprled 2 B %) e as PR EE S ERE 1 iTY o

Where Party B is incompetent to engage in teaching work, as evaluated and
confirmed by an ad hoc team appointed by the Local Government.

132 S 322G kR0 mEATSELATL

Party B may terminate this Contract before expiration of the term of employment
with the written consent of Party A.

13.3 —krg‘**“ﬁ%-ffétﬂﬂf'&qé&:ﬁj}ﬁtf'b’%W (A p:}'ftﬁ“ﬂ%‘jl'ﬁ‘f{f%g”‘ » M
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If Party A is unable to provide work to Party B during the term of employment for
reasons born by Party A, and Party B has not breached the Contract, Party A shall
pay to Party B a severance pay in an amount equal to one-month’s salary payable to
Party B hereunder.

Sl NIy

Article 14: Amendments to the Contract
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The Parties hereto acknowledge their comprehensive understanding of the contents set
forth herein which have been discussed adequately between the two Parties, and agree
that this Contract shall entirely represent the mutual assent of both Parties hereto, and
that this Contract shall supersede any and all prior oral and written contracts,
undertakings, and documentations in connection with the subject hereto. No
amendment to this Contract shall be binding or have any legal effect until reduced to
writing in a contract duly executed by the Parties hereto for the purpose of amending
this Contract.

$LTEE4
Article 15: Notices
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Any notice given hereunder shall be effective only when it is made in writing and
delivered to the other Party unless there is indeed a difficulty otherwise.

L iE B

Article 16: Severability

AEN2Z ERIERTA AR P HY Eo RS ERE R LG £
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The provisions of this Contract are severable. Should any provision hereof be
determined to be invalid or lack enforceability by any of the courts having jurisdiction, it
shall in no event affect the validity or enforceability of any other paragraph, clause, or
provision whatsoever. Should any provision be found to be invalid or not enforceable,
such provision, if at all possible, shall be reformed to reflect the original intention of the

Parties.

B £ A

Article 17: Dispute Resolution

1717 3 e 3 Fladqerd 2 350 ok £ 2 R QR AFHGAow o &
AR
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Any dispute arising out of or in connection with this Contract shall be negotiated
and settled in good faith and amicably in accordance with applicable laws and
regulations, as well as related provisions of this Contract.

172 gL 28 4 14 > T2 I B 4T

The Parties agree that any disputes arising out of or in connection with this Contract
shall be resolved by the following principles:

17.2.1 22X 3km Bl 7 % B 502 30 s g LI o R R

With respect to the parts irrelevant to the dispute nor affected thereby, the
Parties shall continue to perform their obligation(s) unless otherwise agreed
to by Party A.

1722 M€ A 48R0 > B RAL S L SRS R § 0 7 TR
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Should Party B suspend Party B’s performance due to the dispute thereof,
Party B shall not be entitled to any extension of period of performance of the
Contract, nor any exemption from Party B’s obligations hereunder if the
result of dispute resolution is not in favor of Party B.

1723 ¢ 2 44 F8HE L ZE R Fi&v‘k@” B e L ﬁ«%# % i
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If Party B needs any assistance in everyday living or teaching, Party B shall
first seek the assistance of Party A. If Party A cannot provide assistance,
Party B may seek the assistance of the Local Government. If the Local
Government is unable to assist, the last resort shall be the Ministry of
Education. Party B shall comply with the "Procedure for Exposing and Settling
Disputes or Complaints Concerning Foreign English Teachers" (see Appendix C).
The substantial mechanisms for appeals shall be prescribed by the Local
Government.

173 A& e FaAREELERZ > D07 3BT FiF2 6 2 F R 5 - F
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This Contract shall be construed and governed by the laws of the R.O.C. Any

disputes in connection with this Contract shall be submitted to the jurisdiction of

the district court of the city/county which governs Party A as the court of first
instance trial.
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Article 18: Interpretation
181 AZ XL ifarz e FUHEPNFRELLE LEH2ZAFAF BTEPNF o

The effect of each provision of this Contract shall be interpreted by its content, while
the headings of each provision of this Contract shall be for reference only and shall
not affect the content of each provision herein.

1825 2> B2 - »RTEI LA 4G 2P FEL fiw> M7 P2 L%

Any and all provisions in this Contract and the attached documents may be

referenced to each other. In the event of any ambiguity, Party A's interpretation
shall prevail.

183 A Hrd Ho >N E%  wd W LRM BTS2 FHET LK
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This Contract is executed in both Chinese and English versions. In the event of any
discrepancy between these two versions, the Chinese version shall prevail.

FLiiE: P
Article 19: Other Covenants
918" 2@ 2 Fa kgt o3 2 @A O - 300 2R B 4 o

Without Party A's prior written consent, Party B shall not assign this Contract, in part
or in whole, to any third party.

19240 2 e 23T 2 RF N F30 2 gt 2 2 5 R 0 e 2
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Should Party A and Party B intend to renew this Contract for the following school
year, a renewal may be consummated by both, after Party A verifies Party B’s valid
teacher certificate (or teacher qualifications) and clarifies with the Local Government as
to the agreement in accordance with the terms and conditions of this initial Contract.
Party A shall, in accordance with the laws, help Party B extend Party B’s
employment permit (work permit) before the date of expiration of the employment
term. However, if Party B intends to continue with the Project but intends to go to
school(s) in another county/city, Party B shall fill in the pledge form found in

20
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Appendix D three (3) months before the expiration date of the term of employment
and shall submit it with the relevant documents, including copy of passport, diploma,
valid teacher certificate (or teacher qualifications) and all transcripts, to Party A.
Party A and the Local Government shall submit the appropriate documents along
with their recommendation/opinion regarding the renewal of Party B's employment
to the Ministry of Education for its reference and for necessary assistance with
procedures.
‘ﬁ% V3 RE I PR3 FERFIRLINATESZIFTE
Subject to the provisions otherwise provided for in the applicable laws, Party A shall
not be held liable for any damage caused by any deviate act or negligence of Party
B.

194 A2 G ETHE- SN2 T2 T 22 3 FRT A E o AR o

There shall be three original signed copies of the Contract, where Party A, the Local
Government, and Party B each holds one.
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Party A: Nuan-Nuan Elementary School, Keelung City, Republic of China

RE A (B 7 (H Bl ):

Representative (Seal): Party A’s Seal:

Byl ¢ A RART B R EF 121 5L
Address: No.121 Nuan-Nuan Street, Nuan-Nuan District, Keelung City 205 , Taiwan (R.O.C.)

Bk

Signature :

G

Party B: (Teacher’s Name)

Address (3 ht):

Nationality (& £ ):

Passport No. (3£ P& 545 ):

Signature (% % /&) :
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APPENDIX Al

P 3 G i
Additional Terms and Conditions to the Employment Contract for English Teachers

1L ®FrE

1. Teaching activities

L1 e = gRpPRE 2RI P2 FAER LA NG (LFES rap At rKkF &

1.2

1.3

1.4

1.5

1.6

L IR AR 10¢ﬁ%ﬁgp1‘f€%)ox$§f%§z?;E_a:rg Eeb sz 3 gpEe S EEARR T

i

Party B is required to be on time for classes without being late or finishing early, nor may Party B
cause a change to the original teaching schedule, or substitute or to be substituted by another
teacher, without obtaining prior approval from Party A. (Party B who fails to enter the classroom
within five (5) minutes from the time the bell rings shall be regarded as late to the class; and Party
B will be required to make up the lost lesson, if the delay time caused by Party B for a class
exceeds ten (10) minutes.) Party B may ask for leave only after having obtained prior approval

from Party A, except in an emergency or an unexpectable event.
3 AENFEYZ L RN LR P2 FTAT A LT AR

Party B shall not use vulgar language in speaking, nor behave improperly in the classrooms and/or
on any official occasion of Party A.

L YR RELFE o A EHE L R ENT

Party B shall fulfill Party B’s teaching duties in good faith and shall not treat students with
corporal punishment.

A EFR AN FETIE Y B SR A S AT e

Party B shall not interrupt teaching/activities or leave the classroom during class time for personal

or emotional reasons.
L ERET MR G B R

Party B is required to participate in relevant faculty meetings regarding teaching activities,

extracurricular activities, and various contests held or sponsored by Party A.
LA RB AR ERF TR 2 HET TP o

Where the teaching performance of Party B is considered unsatisfactory, Party B shall be receptive
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to and accept the assistance and guidance to be rendered by Party A. Party B shall make

satisfactory improvements accordingly without delay.

1.7 ¢ 3 2 @33 Fox.

Party B shall not preach any religion in the class.

2. RERR
2. Preparation for Classes

R REERE LS E ko c RRHERM CERRF WKL TR S RIRT

2.1 ¢
BE o0 HRPLHHS KRS TRFEL P

Party B is required to use extracurricular time to make good preparations for lessons, including
editing teaching materials, writing lesson plans, making teaching aids, correcting students' work,
grading test/examination sheets, etc. In any event, no teaching materials or teaching activities

designed or organized by Party B may prejudice or harm the personal safety of students.

22 ¢ 3 Z 89 SR IRt R ¥ kR E B W R AT LA o A TR K PR e R S
P32 HL e OEFZLT 0 3V F o

o

Party B shall have thorough discussions with co-teachers of Party A before the beginning of each
class and each semester so as to determine the contents of the teaching curriculum and materials, to

develop teaching plans, and have the same reviewed and approved by Party A and the co-teachers

before implementing them.

23 ifamie 2 T jEEA > o Rl R B EE T S PRI RE - £51 SRF

oo A FIES

Party B is required to use extracurricular time to observe in classes arranged by Party A. Party

B shall not reject, but comply therewith.
3. fArpé
3. Administrative Cooperation
3 e AE R TR E LR M AR WA Y L RPGTROE T R

Party B shall, in a bona fide manner, do Party B’s best to understand, to respect, and to adapt to the

differences between different cultures, and shall avoid making subjective criticisms against the

policies of the R.O.C. and/or Party A.
32 ¢ FEE T SRR R BRI M ARG R RS

Party B shall observe the relevant rules and regulations prescribed and enforced by Party A, for
instance, by participating in relevant administrative or academic meetings including those held in
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3.4

3.5

3.6

4. 4
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winter or summer vacations.

2 2 FARLER BT 2 WEF S TRAR FA REE H e B EERER R LS
BT o

Party B shall, with a friendly attitude, maintain good relationships with all other teachers and
administrative staff of Party A, students' parents, and other foreign English language teachers.

LG RKG RBEFE T -

Party B shall keep a neat appearance and wear appropriate attire.
L3R ERT S RFAPNFEF R ARTEF AN RN F AR TP o

Party B shall not hold, use, or read any content products and/or publications containing

adult/sexual and violent content on the campus of Party A.
LA ERF RRDEZZEET O FRFLATEL > BEREN S o

Party B shall not engage in any dangerous or illegal activities, and shall avoid drinking excessively

which may adversely affect Party B’s teaching ability.

EE AR

4. Normal Living Rules

4.1

4.2

© S R R AN R BN G SR A ERE 3 @0 R T L R S

Party B shall maintain good relationships with local residents in the community where Party B
stays, and shall observe ordinary living norms, without being rowdy at night or making a mess of
the environment.

e FE R E o BRALE FANELY TS EEA B LEFENEY -

Where there is any complaint from local residents against the improper conduct of Party B, Party A
may conduct a fact-finding investigation, and may provide proper assistance for improvement, if it
is deemed necessary.
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P REFRFEIRE L
¥4 A g1
12 91,420 86,820 78,045
11 89,750 85,295 76,650
10 88,080 83,755 75,235
9 86,410 82,225 73,865
8 84,740 80,705 72,475
7 83,065 79,160 71,065
6 81,385 77,630 69,680
5 79,715 76,095 68,290
4 78,045 74,565 66,900
3 76,375 73,030 65,510
2 74,710 71,495 64,110
1 73,025 69,965 62,720

TR
1.

2.

L REEE T

AEPpARIOLE S 1 pAF
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Table of Standard Salary Rates for Foreign English Teachers
Monthly Salarliducation Background Doctoral Master's Bachelor's
Seniority Degree Degree Degree
12 91,420 86,820 78,045
11 89,750 85,295 76,650
10 88,080 83,755 75,235
9 86,410 82,225 73,865
8 84,740 80,705 72,475
7 83,065 79,160 71,065
6 81,385 77,630 69,680
5 79,715 76,095 68,290
4 78,045 74,565 66,900
3 76,375 73,030 65,510
2 74,710 71,495 64,110
1 73,025 69,965 62,720
Remarks :
1. Units: New Taiwan Dollar.
2. Effective date of this table: August, 1, 2012.
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Appendix C

Procedure for Settling Disputes or Complaints Concerning Foreign English Teachers

Party B Dispute or Request Ad hoc team created by

the local  County/City

W

Party A Government. (The team

Resolved?

Teacher(s)

composition is stated in

Local /

Point 3 of the explanations

below.)

Dispute

| |

Party A shall assist in achieving the expected

. . Yes
improvements, and monitor the results | Resolved?
regarding the issue.
7y
No
Yes
Discharge of Party B (¢ Resolved? Ministry of Education

Explanations:
1.

When a dispute or a request for assistance arises by/between a local teacher or/and Party B, the issue
should be discussed or referred to Party A; and the relevant units of Party A shall deal with the dispute or
request with a proper settlement.

If the settlement made by Party A is unacceptable to all the parties, an appeal may be filed with the Local
Government.

An ad hoc team (composed of one representative each of whom is a professional or specialist of the
Committee for Promoting English Education or acknowledged teacher of an advisory panel for English
teaching, and from the Bureau of Education and from Party A) shall be formed by the Local County (City)
Government to take charge of mediating and settling the dispute or the request for assistance
between/from the local teacher and/or Party B; and shall make a report in writing on the results of its
consulting efforts.

If the preceding issue can be resolved by the assistance of the ad hoc team, the team shall continue
supervising and assisting both Party A and Party B; if it cannot, an appeal may be filed with the Ministry of
Education.

If the Ministry of Education can assist to resolve the preceding issue, it shall continue supervising and

assisting Party A, Party B and the Local Government; if the issue is still not resolved, Party A shall
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The Pledge Form to Continue to Teach in the Foreign English Teacher Recruitment Project
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Date :
T ¥ £ & (f 4T ch -
i 23 R HE o PR CR) Eaker I I S e
(Gt ) A The Starting and Endmg Dateof |E# Z#F 25 %87 (F-] &P ?)
? i H i 1
e = Your Current (Previous) Contract Preferred Teaching Location
EF 3% 4114 Do You Want to Continue in| (Elementary School or Junior
Teacher's Name Current School, &7 R¥ (%3 %) . ( _y
. Year(s) of Teachlng to Date (Refer to the Project? High School)
(Your Name) County/City
Item 4.1.1)
HEBEDREERE BB R A N o e
A 5 #5 o : 1230 B0 A K F L AL B oL (JOT SRR
No. County/City Please List Your Preferences in Sequence, For AB R AT AR ED DEREND SRy
example 1,2, 3...
AR }—j-)lrn’f-b'-a N -]— Eé,{,\;?b%?,)o)k AT RN k—ﬂya
1 Keelung City
o T R R E R A o FHEAR R - B A i
2 Taoyuan County " s g - . o
e FoRnp RS e s g AE
3 Hsinchu County S .
P Please fill in the order of preference for the county/city you
4 HS"‘F;” City want to teach at in the left-hand column.
ER 31
5 Miaoli County
e
6 Changhua County In the left-hand column, please number, in order of preference,
EEiS:1] . .. . .
7 Nantou County the counties/cities in which you wish to teach.
2 R
8 Yunlin County
AR (The MOE will take into consideration your willingness,
9 Chiayi County
LE \vacancies in the counties/cities, and your performance
10 Chiayi City . . .
o evaluation which is done by your current school and
= Penﬂh”‘fo”m” ounty/city government, when deciding on your assignment.
R A
12 Pingtung County dditionally, this vacancy list is tentative, and subject to
ER e
13 Taitung County change. We do not guarantee that you will be assigned
TR . . .
14 Hualien County according to your preferences. If any single county/city has
R — . .
15 yilan County too many applications, then assignments will be based on
Ei random selection.)
16 Kinmen County
Wi R
17 Lienchiang County
&t FEF A i K&
Signature: Teacher Director of Administration Principal
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wap¥y /]
(E)(")(p)

Hospital Y
ITEMS REQUIRED FOR HEALTH CERTIFICATE (Form B) M) (D) (Y)
Logo (Hospital Name, Address, Tel, FAX) Date of Examination
2 % ’;F #  ( BASIC DATA)
li\lr{a.me? g’z‘fj : % Male []* Female 3
e tTs PR A al
ID No. Passport
No.
4 4 3 p - _ [&] %ﬁ Photo
Date of Birth * - / -/ Nationali
— — _ = = ty
ol T T G
Age Phone No.

§ % % ¥ % (LABORATORY EXAMINATIONS)

A. 3R X k4 % %+ (Chest X-Ray for Tuberculosis) :
X &2 7.(Findings) :

2] % (Results) :
0 & $(Passed) Ot 2% %2 +% (TB Suspect)
(54 B iR F B2 5 00 e R 2 Rl ¥

mEREY )

%7( Pending)

includes Entameba histolytica etc.) (centrifugal concentration method) :

ol % » 4 % (Positive, Species )

I g AT S AR B4 B
ﬁ » 18 3 HRIT %5 Fo2 333244 2 4F #& © ) (Those who are determined to be TB suspects or have a pending
diagnosis by the designated hospital in Taiwan must visit the referred institution for further evaluation.)

0% % 23 12 k2T 4% (Not required for pregnant women or children under 12 years of age)

BHRAFLA(EAAFLK T ZTRA)E T A (3F* 4 k32 # & )(Stool examination for parasites

of4 4 (Negative )

o# & & (Failed)

OH & ¥ 724 5k 2 % P F 4 fi(Other parasites that do not require treatment)

designated areas as described in Note 6)

C.#54 = j## & (Serological Test for Syphilis ) :

# &% (Tests) : a .ORPR #*o0VDRL b .oTPHA/TPPA

OW3E 6T Kp Fa:Fw j‘q" #. % (Not required for children under 6 years of age or applicants from

c.of ¢ (Other)
|z (Results) : o0& & (Passed) 0% & t&(Failed)
0% 3 15 & 2™ &% (Notrequired for children under 15 years of age)

titers or measles and rubella vaccination certificates ) :
a3 it & (Antibody test)
JiE 7% 748 measles antibody titers

oFs {4 Positive  OF& . Negative

D% 2 RS 2 AR B 1R Sk 4R & & S 48P (proof of positive measles and rubella antibody

o /% ¥_ ( Equivocal )
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ﬂ, R p 7% U8 rubella antibody titers Of% {+ Positive  0Of& %+ Negative o+ 7% % (Equivocal )
FEP 4% P Vaccination Certificates
(z. FEP Y EERTE R M BREPDENRPIRLI AR E )
(The Certificate should include the date of vaccination, the name of administering hospital or clinic and
the batch no. of vaccine; the date of vaccination should be at least two weeks prior to going abroad)
Dfﬁ B3R #&ﬁ % P Vaccination Certificates of Measles
O1E, J?Elfﬁ T Ip :fa-?fé_’” F? Vaccination Certificates of Rubella
C. OG ¥ FF 3T f;’. T ERAZ L H » #77 i§ ¥ 448 - (Having contraindications, not suitable for vaccination)
E.# 4 ¥ 3 (Examination for Hansen’s Disease )
> ¥ R K AR % % (Skin Examination)
o ¥ Normal
of % Abnormal : o2 24 5 (not related to Hansen’s disease) :
oix 2 i (52 2 1 % JF i - # #& % )(Hansen’s disease suspect needs further exam)
a .JpIL*7 5 (Skin Biopsy)
b.R& J # 5 (Skin Smear) : oF 14 ( Finding bacilli in affected skin smears )
of£ 14+ (Negative )
cC.L i & E R d 4 &4 5« (Skin lesions combined with sensory loss
or enlargement of peripheral nerves ) o3 (Yes) o (No)
2 Z(Results) : o0& #(Passed) o & $&(Failed)
ok p e % ¥ 4% (Notrequired for applicants from designated areas as described in Note 6.)

% 32(Note) :

- ~ A& &g A L * o This form is for foreigners .

SRR GRNTAYHLEE KA kAR LT REED K A(ES LA K 1SR L ARS RS AT) . Achild
under 6 years old is not necessary to have laboratory examination, but the certificate of vaccination is necessary. Child age one and
above should get at least one dose of measles and rubella vaccines.

SRS R 2 RANTLES TGN LG E S REHFSINA (S AT R II% X £ o Pregnant women and children under
12 years of age are exempted from chest X -ray examination. Pregnant women should undergo chest X-ray after the child’s birth.

e ’“‘if»]?"xv'c’fﬁﬁ’ﬂ“%‘% VAR BPp R A ML g A2 2 LR Fo TR Ld R P FE LY
A A TE RS AR X ,Jc*ﬁﬁif/\u—;qu 3 EEARIRFEL %;}i:@g«;q% %%’?i@‘ﬁ » 4518 ﬁdsﬁg PUIE KRR o

I 23 15T s T4 4 4 4 - Achild under 15 years old is not necessary to have Serological Test for Syphilis.

A iiiﬁﬁﬁﬁ i”ﬁ»@%ﬁﬁ EREFIFM AP DI RASLPFEAABF IR - RAFES SN FAL
- Fmk AP MEL %ﬁ—’“ % f‘ Hansen’s disease examination refers to careful examination of the entire body surface,
which should be done with courtesy and respect to the applicant’s privacy. During the examination, the applicant is allowed to wear
underwear and be accompanied by a friend or female medical personnel. Hospitals or clinics have the responsibilities to protect the
privacy of the applicant and the examination should be done step by step. Hence, taking off all clothes at the same time should be
avoided.

SRRLE N N WO ER T L

off 073 A DfiE- hid

Result : According to the above medical report of Mr./Mrs./Ms. , Party B

ohas passed the examination  Thas failed the examination  oOneeds further examination.

T FERIFER ~

(Chief Medical Technologist) (Name & Signature)
L FRE S .

( Chief Physician ) (Name & Signature )
A -

( Superintendent ) (Name & Signature )

p 3 (Date): / / AP = B 7 pF 2% (Valid for Three Months)
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e ER B AEP A SRR TAR

Appendix: Principles in determining the health status failed

AR * &2 SRR

Test Item Principles on the determination of failed items

RN K| = s BRI R R P AL S T B e

4 S ERRRRPARL T AR 0 e T AL R () ey e (4i)

Chest  X-ray
tuberculosis
examination

o o

'ﬁﬁ‘,‘i; ’34{1£j:'%'}_%_ °

S P ET S ;«iﬁ‘”# R A r.,éi’./z FERZ YT oo Jf T F i R A
P2 = pdet s Eﬁ’rkm%ﬁfﬂ‘%% ﬁﬁéﬂw&mwx%
CEEIR A D g LB TZ A Y R IR X LG
- SBEg (L P‘??%ﬁ%“’#ﬁxi%*ﬁ?#ﬁ% (NAA) Fel% > 2 &) 4G T2 &4 o
IR X R RPHRAT St BR (F iﬁﬁﬁ%ﬁ%“yéi Pt o PR F 2 p A
wpmﬁ L AEE S SRR LR SRS SRR Y SR Y
Fﬁg Llsv ’Kﬁaﬂ r"hs'

R R ik E
LA R e -
ZERE VA S

Active pulmonary tuberculosis or tuberculous pleurisy is unacceptable/failed.

Non-active pulmonary tuberculosis including calcified pulmonary tuberculosis, calcified foci and
enlargement of pleura, is considered acceptable/passed.

If the diagnosis is "suspected pulmonary tuberculosis" or "unclear diagnosis," the designated hospital
shall notify the employer. Within 15 days from the date of receipt of the medical certificate, the
employer shall accompany the employed foreigner to the designated institution for a re-examination.
Pregnant women may undergo three sets of sputum smear tests from the designated institutions to
replace the chest X-ray tuberculosis examination. Any of the three sputum smear tests that are
positive (but not NAA negative) is considered unacceptable/failed

For failed chest X-ray tuberculosis cases (except for multi-drug resistance cases), after obtaining the
medical records, the employer has 15 days to gather relevant documents, and send them to the
competent health authorities to apply for treatment services. After the employee completes the

medical treatment, and passes examinations by the competent health authority, Party B is considered
passed.

F

=t d

~ 1 RPR &
r’h—g‘J'

—)eﬁﬁ4‘k%ﬁ€$ﬂ

) FEREA WL

|l,$_1——2

- ) TR HIRAL TR S

S B SR RS b R
320)

)i *&Aﬁ#@%ﬁ WRL@&Pﬂmpo

#il/‘%ﬁﬁf%”i ﬁgir&ﬁﬂa ;fﬁ-»p ’Fév"

« VDRL #

x

1@ — fé4c + TPHA(TPPA)Z #65% > 4otk 5% 7 T P A% - % 2

Y
-

SR E A

(=)

* o
f

% % Teh i o
RPRega VDRL(+) > * TPHA (TPPA)=1 :

320 % (%

R FARLQ
% 4

s

a.

~ A 5 % B & (Blastocystis hominis) % 7 3% = J S 38 > 4o

)
By

14 X7 3k © (Entamoeba hartmanni )

% f@ 5 = ( Entamoeba coli) ~ fg | @ 3f = (Endolimax nana ) ~ *¢ % @ 5f = ( Iodamoeba
butschln) g+ & © (Dientamoeba fragilis) ~ & 258 = & (Chilomastix mesnili) & » ¥ %
ko s TEH e

NPV K| P [P ﬂ.’ = R (Entamoeba histolytica/E. dispar » # 7  # % #8488 ) 4y L?ﬁ [EN RN
S A ERNEARERED R (P ) AL F M BRI fﬁwéﬂﬂ%—fi RN AT I3
pAs- E’ MEIRFIREAFEPZ=0 (F A - =) MELTHRM (L2 28X
Soo 2y Ei AR 0 SRS B ) W R AL L ﬁ@aﬁﬁﬁy‘
BfRiss Sor LB S FEED AR E TR S Sk B $1 0 4
© BA (Entamoeba dispar) i T &% > %A A5k ® R A (Entamoeba histolytica) R 3
T2 &4, 5d 4 i%f‘m#fi'ﬂ‘”}‘ Iﬁ);%éﬁvy_ﬂ“ o

g

o~

k4

7
=~

>>/

\
H

~ A A F"\‘t! '*’});i'w&‘?"ﬁ‘“:ﬁ’t)ﬁfi$ﬁ’ LR ﬂ_ii FRAEFEE TR AR

CHRFLIALURED SRR WO AR BEN 2 A T P Ty LR e

L%*w@%éﬁl W2 7P +&Ep/,a}%]ﬁ)‘v it “”/S?Mr%r:‘ﬁ C RBELR LA S
ESERE A

Blastocystis hominis and amebic protozoa such as Entamoeba hartmanni, Entamoeba coli,
Endolimax nana, lodamoeba butschlii, Dientamoeba fragilis, Chilomastix mesnili, etc. can be

treated as "pass" without treatment.
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Cases of "Entamoeba histolytica / E. dispar" (including balloons and moving bodies) must be
notified to the competent health authorities of municipalities and counties (municipalities) within 24
hours. At the same time, the employer must to assist the hired foreigners to resubmit three (3) fresh
stool samples (one per day) to the original hospital within seven days from the date of notification.
At least three to five grams, thumb size, should be obtained. No fixing solution should be added and
the stool sample must be stored at 4 degrees Celsius and shipped to Center for Disease Control
(CDC) within 24 hours for each sampling for inspection together with the original stained sample. It
is considered PASSED if the result shows Entamoeba dispar, and FAILED if it is Entamoeba
histolytica. The designated hospital needs to issue a proof of health certificate.

Intestinal worms eggs or other protozoa such as: flagellates protozoa, ciliates and sporozoites are
failed.

Cases of unacceptable/failed intestinal parasite faecal examination should be re-examined within a
designated hospital within sixty-five days from the date of receipt of the medical examination record
with evidence of negative results. After a positive diagnosis of dysentery amoebae, treatment must

be received and checked until there are three negative proofs.

Measles and
German measles
antibody positive

b [fT_

R PR &% S IR (R AR T AR R E 62 RS R T
*&ﬁ Pg—?{vﬁt 7':”*@"'9}4-?@’—;' fﬁ)}‘ﬂxlﬂfﬁ}?\.kiﬁ‘ﬁirmﬂ’7}ﬂavr*j\§'°

The item 1s considered unqualified if measles or rubella antibody is negative (or equivocal) and no
measles, rubella vaccination certificate issued after the antibody test is provided. Those having
contraindications, not suitable for vaccinations are considered qualified.

test report or
vaccination
certificate
;‘éi;@%ﬁ:ﬁ - A RRDPEFIRAE AR ]ﬁ”"l‘%'t’\'?-’ﬂa/ﬁil‘%w%‘ﬁak‘?ﬁﬁ'?ﬁwﬁ
T AR AFRA LB RAED LKA T PP S B RS LR T
SR ARG T A
Examination for (- );% Firend & Iﬁi Rl ’i% G R

Hansen’s

Disease

A K3 (S EfpE) Eﬁ.fﬁﬁi £ (Mycobacterlum leprae ) »
g TR e

2B peAF ERBER FEFL L FHMY SR
BRI RS B

i .§%\;:}?3m171;14 < /§ 4 )]%

EARE q\.g;g,fp,r,);&w ’ -F—';iif?‘:i_"

a. A person with suspected Hansen’s disease should be notified to the competent authority in accordance
with the Law on the Prevention and Control of Infectious Diseases.

b. Those who are determined to need further examinations must go to a designated hospital for
re-examination 15 days within the next day of receiving their health record. Those who meet the
following two conditions are regarded as unacceptable/failed:

c. Persistent skin lesions have sensory loss or change, or there are enlarged nerves.

d. Skin smears (or histopathology) reveal that Mycobacterium leprae, or histopathology, have a
granulomatous response that corresponded to Hansen’s disease.

e. In the case of unacceptable examination of Hansen's disease, he / she must be sent to the competent

health authorities for medical treatment and should be regarded as qualified after the medical
treatment is completed and then confirmed by the competent health authority.
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